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Through the end to end student journey, exploring how we can optimise teaching and learning
to ensure students are ready for their futures rather than the futures we know now.

Developing a Professional Practitioner — Finding Solutions Amidst Competing Agendas
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Government ‘promise’ to
tackle “low quality courses”

Students and tax payers _
should get value from their
“investment”

STEM focus
Value demonstrated
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Future of Work

World Economic Forum ‘Future of Jobs Report — Oct 2020’

Pace of tech adoption - Despite economic

expected to accelerate downturn, majority of E:irrgsb(gr:v)ork are disappearing (and
Automation + Covid-19 5;'}5::3,’? Lsu::ac:gcl:sﬁa Unemployment  Work compositon is changing
recession creating - P : Working patterns are shiftin

: - investment : t the whole g pa bl
double disruption ] IS N0 Work and life are being (re)balanced
Scenario * Public sector needs to story  Transitions are becoming more difficul
Automation led provide stronger support Many people are going to have to make
economic paradigm (85 for reskilling and career shifts
million jobs lost to 97 upskilling at-risk and
million created by 2025) displaced workers

: : « Growth of new industry

g;f,'}::,tiﬂgzaucat;i‘;; will sectors Tristram Hooley, Chief Research Officer:
be exacerbated by dual - Significant rise in start- Institute of Student Employers
impact of technology up organisations ‘Employability in the time of Covid-19: The

and pandemic recession graduate employment landscape and

reshaping career guidance’
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Level 4

Level 5

Level 6

Level 7
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fmahara

the Luestionna

The questionnaires were broken down into three sections: career
planning and management, employability skill development and
employability skill self-assessment. Each section was further spiit
into exploring, deciding and achieving stages, which made it easler
to identify emerging trends for improvement. In completing the
questionnaires, It's helped me articulate my strengths to others

when it comes to my skills, attributes and mindset. It’s also made it

easier to create action plans to improve my found weaknesses,
Action planning is the process of Prior to completing the questionnaires, | felt
operationalising your strategic objectives quite nervous as | had anticipated that my
{NMS, 2011). Now that | have been able results would present a very weak skill set and
to identify my strengths and weaknesses, would subsequently impact lecturers'

| think it’s best to view my weaknesses as perceptions of me. While completing the
goals 5o that future action can act as ' . questionnaire, | gradually became more
specific, measurable, achievable, realistic Festinigs confident as my past work experiences helped

and timely steooing stones, Creating my
own personalised action plan helps
ensure a fluld, ‘consensual’ nature of
strategy (Maylor, 2005)

Whae v
o thinking me progress well In the different sections.

2 fockng! When reflecting on my development to date, |
Increasingly became more overwheimad with
. . . much ready accompli R
: Gibbs' Reflective D g e
While | have attended workshops about Lea ning @C’G After completing the questionnaire at level 5, |
how to navigate around Uinkedin, both was able to reflect on my strengths and
for beginners and advanced, my
questionnaire highlights the importance
In maintaining this professional profile
through which | can network. While my

action plan will construct solutions for
my weaknesses, | will still attend extra- gaining more confidence, and | should learn to

curricular activities to further progress . value experiences and opportunities made
my employability skilis — creativity, self- available to raise my awareness of careers

management and communication advice and guidance whilst at university.
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